


1. O0mue moJ10KeHus1
1.1. Hacrosimee [lonoxkenue pazpaborano B 1emsix peanuzanuu dOeneparibHOro
3akoHa OT 25 nexabps 2008 roga N 273-d3 "O npoTUBOASHUCTBUU KOPPYHIUU" |
ONPENEIISET:
- mpoueaypy yBemomieHuss — pabotonmarenss  pabotrHukom  ['BIIOY
"Huwxeropoackuit ['yOepHckuil kouemk" (namee — pabOTHHK) O HalUYUHU
KOH(JIMKTa HHTEPECOB WM O BO3MOXHOCTH €r0 BOSHUKHOBEHMS;

- IOPSIIOK TIPEIOTBPALICHHS] KOH(PIIMKTAa HHTEPECOB pabOTOAATETIEM.

2. [Ipouenypa yBegomiieHus1 padoToaaTeisi 0 HATUYUN KOHJINKTA
HHTEpPEeCcoB

2.1. KoH}muKT uWHTEpEeCOB - CUTyalMs, TMpd KOTOPOM  JUYHAs
3aMHTEPECOBAHHOCTH (MpsAMas WJIM KOCBEHHAsl) JIUIA, 3aHUMAIOIIETO JOJKHOCTD,
3aMCIICHHEe KOTOPOH TpeaycMaTpuBaeT OO0S3aHHOCTh NPUHUMATh MEPBI TI0
MIPEAOTBPAIIEHUIO U YPETYIHMPOBAHUIO KOH(IUKTA HHTEPECOB, BIUSET WM MOXKET
MOBJIUATh Ha HaJJIexaliee, OOBEKTUBHOEC W OECIPUCTPACTHOE HCIIOTHEHUE UM
JOJKHOCTHBIX (CITy>KE€OHBIX) 00s13aHHOCTEHN (OCYILIECTBICHUE TOJTHOMOYHUI).

2.2. YBenomiienne ohopmIIIeTCsl B MICHbMEHHOM BHUJIE B IBYX DK3EMIUISPAX.

[lepBbIil 3K3eMIUISIp YBEIOMJICHHS PaOOTHHK TEepeAacT pPyKOBOAUTEIIO
Konnemxa HezaMeIuTEIbHO, KaK TOJIBKO CTAaHET U3BECTHO O HAJTMYUU KOH(IUKTA
WHTEPECOB WJIK O BO3MOYKHOCTH €TI0 BOSHUKHOBEHHUSI.

Btopoit sk3eMmruisip yBegoMIICHHS, 3aBepeHHBIA pykoBoauteneMm Kosuiemxka,
ocTaercsi y paOOTHHWKA B KadecTBE MOATBEPXKIACHHUSA (haKTa TpPEICTaBICHUS
YBEIIOMJICHHUSI.

2.3. B ciayuae ecinu paOOTHHK HE MMEET BO3MOKHOCTHU MEPEAATh YBEIOMIICHHUE
JUYHO, OHO MOXKET OBITH HarpasieHO B aapec Kosiemka 3aka3HBIM MHCHBMOM C

YBCAOMIICHUECM U OITUCBIO BJIOKCHUS.

3. Ilopsaaok perncTpanuu yBeaoMJIeHUl

3.1. YBGIIOMJ'IGHI/IH O HaAJIM4YUH KOH(l)JII/IKTa HHTCPCCOB UJIKM O BO3MOKHOCTH €T0
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BO3HMKHOBEHUS PETUCTPUPYIOTCS B I€Hb IOCTYIUICHHUS.

3.2. Perucrpanus yBEJOMIJICHHM IPOU3BOJUTCS OTBETCTBEHHBIM JIMLIOM B
KypHaJIe ydeTa YBEJOMJICHUH, JUCTbl KOTOPOrO JOJKHBI OBITh NPOHYMEPOBAHBI,
OPOILIHYPOBAHBI U CKPEIUIEHbl MOJNUCHIO PYKOBOJAUTENS TOCYJIapCTBEHHOTO
YUpEeXKACHUS U MIEYATHIO.
B xypnane ykaspiBarorcs:

- IOPSAKOBBII HOMEP YBEAOMIICHUS;

- JlaTa ¥ BpeMs IPUHATHUS YBEIOMIICHNUS;

- ammnms 1 THATATB PAOOTHUKA, 0OPATUBIIETOCS C YBEOMIICHUEM;

- laTa 4 BpeMs Iiepejaun yBeAOMIIEHHs pab0oTOo1aTeNto;

- KPaTKO€ COAEPKaHUE YBEJOMIICHHS,

- ¢amuiMs, UHUIMAIBI W [OANMCh  OTBETCTBEHHOIO  JIMIIA,
3aperuCcTPUPOBABLIETO YBEJOMIICHHE.

3.3. Ha yBemoMieHUM CTaBUTCS OTMETKA O €ro IMOCTYIUIEHWH, B KOTOPOM
YKa3bIBaIOTCS JaTa NOCTYIUIEHUS U BXOJSALIUN HOMED.

3.4. Ilocnme perucrtpaumyu YyBEAOMIICHHS B JKypHaje pErucTpauud OHO
nepeaaeTcs Ha pacCMOTpeHHe pykoBoauTento Komeaka He nmo3aHee paboyero aHs,

CJIeayroaiero 3a JHEM pCrucCTpanuu yBCJIOMIICHUA.

4. JleiicTBUsS padoToaaTeJisi O MPeA0TBPANIEHUI0 KOH(JINKTA HHTEPECOB

4.1. B teuenue Tpex pabouux AHeW pykoBoauTenb Koienxka paccMarpuBaeT
IOCTYIMBIIIEE YBEAOMIICHHE U IPUHUMAET PEILICHUE O Mepax MO MPEeA0TBPAILEHUIO
WIM  yperyjiupoBaHuI0  KOH(pIMKTa HHTepecoB. lIpenorBpaiieHue  wiu
ypEryJIMpOBaHUE KOH(DIMKTAa HHTEPECOB MOMKET COCTOATh B HM3MEHEHUU
JOJDKHOCTHOTO — MOJIOKEHUs  (mepepacnpeneneHuu  (yHKUMA)  paOOTHHUKA,
ABJISIFOIIETOCS. CTOPOHOW KOH(JIMKTa MHTEPECOB, BILIOTH 10 €0 OTCTPAHEHHUS OT
UCIIOJTHEHHUSI JOJKHOCTHBIX 00S3aHHOCTEH B yCTaHOBJICHHOM Mopsike. Kpome Toro,
MOTYT OBITh IPUHSTHI HHBIE MEPHI 110 pelieHuio pykoBoauTeis Komiemxa.

Pemenune pykoBogutens Kosmnemka o Mepax 1O NPEAOTBPALICHUIO WM

ypEryJIUpOBaHUIO KOH(IMKTA MHTEPECOB NpHHUMAEeTcs B ¢opMe NpHKa3a,
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pacnopsiKEHUs.

KonTpoib 3a peanu3anueii JaHHOTO MPaBOBOI0 aKTa OCYIIECTBIACTCS JIULIOM,
OTBETCTBEHHBIM 3a NPOQPUIAKTUKY KOPPYIIIMOHHBIX IPABOHAPYIICHUNA B
Komnemxke.

4.2. YBegOMIIEHHE O HAIMYNU KOH(PIUKTAa HHTEPECOB UM O BO3MOXHOCTH €I0

BO3HUKHOBEHUS NMPUOOIIAETCA K JIMUHOMY Ty pabOTHHUKA.
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